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Wanted! Seeking talented HR
professionals that are willing to devote JOIN TODAY?!

some time and energy to help HRANI o
Human Resources Association of

meet the challenges we face in our ever-
3 North lowa

changing roles. Ask about officer and
board member roles and how you can be http://hrani.shrm.org

involved.

formed in 1984. It is a chartered chapter of the Society PRpfessiogils

for Human Resource Management. The Human across

Resource Association of North lowa has more than 80

members from a diverse cross section of Human North lowa

Linking
Human Resource
The Human Resource Association of North lowa was

Resource Practitioners.




NETWORKING
OPPORTUNITIES

¢ Connect with other human
resource professionals in your area

at monthly meetings and seminars

¢ Share resources and ideas to work

more effectively

EDUCATION

Throughout the year, the Human
Resource Association of North lowa
hosts  educational workshops and
seminars covering HR trends and
topics such as employment law,
unemployment hearings, employee
training, healthcare reform, benefit
management, workplace bullying,
ADA, recruitment tips and tools, and

payroll.

PROFESSIONAL
DEVELOPMENT

CERTIFICATION

Earning your SHRM-CP or SHRM-SCP credential
makes you a recognized expert and leader in the
HR field—and a valuable asset to your
organization, keeping you and your organization
more competitive in today's economy. This
professional distinction sets you apart from your
colleagues, proving your high level of knowledge

and skills.

¢ Competency-based

¢ Relevant

¢ Universally applicable

¢ Focused on advancement
¢ Strategic

¢ Accredited

¢ Backed by SHRM

For more information about how to earn

your SHRM credential, visit www.shrm.org

today!

OUR PURPOSE

¢ Promote the communication and cooperation
of individuals involved in Human Resource

Management

¢ Provide a professional forum for the ex-

change of ideas

¢ Promote better Human Resource policies,
methods and procedures which will develop
higher standards of performance in the field

of Human Resource Management

¢ Develop a pool of Human Resource Manage-
ment Leaders for continued succession of the

chapter

¢ Employers of all sizes
¢ Corporate Executives

¢ Human Resource Practitioners at all

career levels

¢Individuals with human resource
responsibilities included in their regular

job duties

¢ People that are dedicated and interested

in Human Resources
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